
AVIATION AUTORITY 
UNCLASSIFIED POSITION DESCRIPTION 

HILLSBOROUGH COUNTY AVIATION AUTHORITY 

 
 

Position Title: Manager of Commercial Real Estate 

Position #: 14775 

Class Code: U8465 

 
General Summary: 
 
Reporting to the Director of Real Estate the Manager of Commercial Real Estate is responsible for the 
management of Real Estate Development for the Authority.  The incumbent will provide the technical 
and legal expertise in compliance with the State of Florida’s standards of conduct and provide advice 
regarding all real estate activities, such as title work, survey, easements, environmental issues, 
appraisals, appraisal reviews; purchase, relocation and development of property interests; conduct 
negotiations; and monitor other potential areas that might present risk for each transaction and/or 
venture.   
 
The incumbent will also be responsible for developing, implementing and managing a robust real estate 
program in alignment with the Authority’s aeronautical and master plan development, but must strive 
to creatively maximize the use of available Authority land. 
 
PRINCIPAL ACCOUNTABILITIES: 
 

 Responsible for the overall success of the Commercial Real Estate Development program for the 
Authority, including commercial and industrial, and represents the organization, both internally 
and externally.  

 Provides direction and mitigation strategies regarding real estate ventures and negotiations, 
while ensuring legal compliance with Florida legislative regulations, and other agencies and 
entities. 

 Directs and, as required, conducts solicitations, negotiations and preparation of favorable lease 
agreements.  Assists in the strategy, development and preparation for the conduct of 
negotiations as well as assisting in formulating policies which are applicable to this role. 

 Identifies and builds strategic networks, community relationships and partnerships that could fit 
the Authority’s real estate development strategy. 

 Develops and maintains effective, efficient workflow and ongoing operations including 
recommending process improvements, as needed. 

 Effectively manages the real estate budget by facilitating realistic forecasting, maintaining 
effective budgetary controls, constructing contingency plans to stay within budgetary 
constraints, reducing expenses and/or developing revenue generating opportunities. 
 

Reporting directly to the Manager of Commercial Real Estate are the following positions: 
 

 Program Coordinator 



 
Qualifications: 
 
The qualifications of the position include a Master’s degree from an accredited college or university and 
at least five (5) years of real estate development experience.  Incumbent must obtain a Florida Real 
Estate License within one year of employment.  Demonstrated knowledge of real estate development 
business practices a must.  Strong oral and written communication skills and solid experience in 
negotiations are required and must be proficient in Microsoft Office applications including MSWord, 
Excel, and Power Point.   A valid driver’s license is required.  
 
Compensation 
 
AA5: $95,000 - $150,000 
Comprehensive Benefit Package:  
‒ Medical: Choice of HMO or PPO plans  
‒ Dental: Full dental coverage with low deductible  
‒ Retirement: Choice of Florida State Retirement Pension or Investment Plan  
‒ Combination Vacation/Sick Leave plan – starts with 4 weeks per year  
‒ Education: Tuition reimbursement for job-related college and career development  
‒ Environment: Airport is located 20 minutes from America’s award-winning beaches.  
 
 
TO APPLY:  
In addition to completing the Aviation Authority’s application (download here), please submit a resume 
and cover letter to include a one-page description of qualifications, experience and three references to 
hr@tampaairport.com; or you may fax your completed application, resume and cover letter to fax 
number 813-870-8704. Please note, only qualified applicants will be contacted.  
 
The Aviation Authority-Tampa International Airport provides equal employment opportunity to all 
persons, regardless of age, race, religion, color, national origin, sex, political affiliations, marital status, 
nondisqualifying physical or mental disability, age, sexual orientation, membership or non-membership 
in an employee organization, or on the basis of personal favoritism or other non-merit factors.  
 
The Aviation Authority-Tampa International Airport welcomes and encourages applications from 
minorities, veterans, and persons with physical and mental disabilities, and will reasonably accommodate 
the needs of those persons in the application and testing process. The decision on granting reasonable 
accommodation requests will be on a case-by-case basis.  
 
NOTE: The selected candidate must pass a fingerprint-based criminal history records check as required 
by the Transportation Security Administration. 

http://app.tampaairport.com/airport_business/employment/Unclassified%20Application.doc

